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to help your business grow:
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Great place to 1If
skills and enthusiasm

The Harrison College of Business Interview
Day has allowed our firm to pre-screen the top
talent in the marketplace and united us with
applicants who share a common interest of
hard work and dedication for the company and
service to the community. Plus they bring the
students to you here in St. Louis. When this
market turns, companies need to be ready with
top talent already screened and ready to hire.

Lisa M Filkins, Vice President, Principal
Corporate Human Resources
Colliers Turley Martin Tucker

Each year we are impressed by the
students’ preparation, enthusiasm and
visible desire to succeed. They come
to interviews well prepared and well
spoken, and we have never been dis-
appointed with an interview. Being
involved with Interview Day has
resulted in hiring exceptional interns
as well as full time employees.

Mike Randall
C. H. Robinson Worldwide

The SEMO Interview Day, hosted in St. Louis, is very well organized. The overall process has helped
streamline our recruiting efforts at the University. It is apparent there is a strong dedication from the faculty
in preparing the students for the interviews. The students are confident, prepared and professional.

Jennifer Branch, Human Resources Coordinator
Anders Minkler & Diehl LLP



