
 OFFICIAL GRIEVANCE FORM
Please consult the Grievance Policy in the Faculty Senate Handbook prior to completing this Official Grievance Form. This form should be completed when an acceptable resolution is not reached informally through the process outlined in the Faculty Senate Grievance Policy. “The faculty member(s) may pursue his/her grievance by submitting a formal written grievance to his/her department chairperson or appropriate administrator within ten (10) business days of the conclusion of the informal process.” (Page 142, Faculty Handbook)
Name of Petitioner(s): _______________________________________________________________________

Contact Information: Phone: (          ) ______________ Email Address:__________________________________

Respondent (person(s) and/or organizations(s) named in the grievance):______________________________

Date(s) of incident(s):_________________________________________________________________________

Brief statement of grievance.

(a)  Did an informal discussion attempting to resolve the dispute occur?   Yes____ No____       
       If Yes, give a description of informal efforts to resolve the dispute.

       On what date did informal resolution efforts conclude?

(b)  From your perspective, describe why the informal process did not satisfactorily resolve the problem.
(c)  Explain, from your perspective, how specific University policies at issue have been improperly applied.


(d)  Indicate how you believe the problem(s) should be resolved. 

NOTE: “The purpose of the Faculty Senate Grievance Policy is to provide faculty members with a process to address and resolve differences only on matters pertaining to the specific application of University policies and operating procedures.  It is appropriately utilized to address allegations of violations of due process.  These matters include, but are not limited to, operating procedures, policies, practices, or standards in connection with specific application of decisions, academic freedom, retention, promotion, tenure, privileges and responsibilities, and terms and conditions of employment, etc.  This grievance process does not apply, however, to issues that arise out of the application of a policy or procedures for discrimination and harassment issues, which should be addressed to the Assistant to the President for Equity Issues and Diversity.  With respect to tenure and promotion, the Grievance Policy applies only to the application of policy and procedure during the tenure or promotion process.  When faculty disagree with tenure or promotion decisions reached through the appropriate application of tenure or promotion policies, these disagreements must be resolved using the existing tenure or promotion process.”
 (Page 139-140, Faculty Handbook)


Signature of the Petitioner(s): ______________________________________     
 

Received ___________ by ________________________________________
Date                           Chairperson/Appropriate Administrator
Copies of this completed form and any materials submitted with the grievance should also be provided to the individual(s) against whom the grievance is directed.



Revised May 7, 2008, Faculty Senate Governance Committee

